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RTR Welcomes New Board
Member, Andrea Benoit
We are thrilled to welcome, Andrea L. Benoit, to RTR’s Board of Directors. Since 2015,
Ms. Benoit has led the Eastern Region’s Office of Counsel for the Defense Contract
Management Agency (DCMA), a Department of Defense agency which provides
essential contract administration services for the Department of Defense, other
federal organizations, and international partners. As the East Region Counsel, she
bears overall responsibility for the delivery of Federal contract administration, ethics,
and labor and employment legal services to clients throughout the Region. Over her
27-year Federal career, Ms. Benoit has served in several different legal positions with
DCMA, as well as with the U.S. Army Natick Soldier Systems Center, in Natick, Massachusetts.
Ms. Benoit is a native of Rhode Island, and received her Bachelor of Arts from Boston College where she was an
Honors Program graduate with a Communications major and Women’s Studies minor. She received her Juris
Doctor, cum laude, from the Suffolk University School of Law, where she was editor-in-chief of the law school
newspaper, Dicta.
Ms. Benoit is admitted to practice in both Massachusetts and Maine, as well as before the U.S. District Court,
District of Massachusetts, and the United States Supreme Court. She is a certified mediator in Workplace
Disputes and a Massachusetts Notary Public.
Ms. Benoit and her husband, Michael Parsons, reside in Braintree, Massachusetts, with their blended family, and
are supporters of Road to Responsibility and the Boston Higashi School.
Andrea said, “I am extremely honored to join the board of directors of Road to Responsibility, an organization
very near and dear to my heart. Road to Responsibility fills a vital need for residential and day habilitation
services for members of our community with intellectual and developmental disabilities. As a family member,
I have been privileged to witness the care, compassion, and commitment that weave through the entire
organization, and I’ve experienced RTR’s valuable support firsthand. I look forward to giving back as a member
of the board of directors.”
On behalf of the RTR Board of Directors, Chairman George Ford said, “RTR is fortunate to have Andrea Benoit
– a skilled attorney who brings passion and intensity in assisting fulfillment of our mission – making lives better.
We look forward to Andrea’s significant contributions in the future years.”
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Photo & Bio

Page 3: Thank you to our friends at Eastern Bank and Eastern Insurance Group!

We are grateful for our ongoing partnership with Eastern Bank and Eastern Insurance Group. This pa
Fall, several members of their team spent time with the individuals we serve! The group volunteered
time for Fall clean up outside the residence, as well as pumpkin decorating, bingo, and conversations
lunch!
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For those of you who might know Joe, you know this was a very exciting evening for him. Joe is an
sports fan and as you can tell by his attire, a huge Boston Celtics fan!

Go Celtics!
Thanks to a generous offer and donation from RTR supporters,
Charlie & Nancy Sullivan, RTR individual, Joe Kelley, and staff
member, Amancio, got to enjoy a Celtics preseason game at TD
Garden! For those of you who might know Joe, you know this was a
very exciting evening for him. Joe is an avid sports fan and as you can
tell by his attire, a huge Boston Celtics fan!
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Preparing for What’s Next after Your
Child Ages Out of the Educational System

MAKING LIVES BETTER

by Christopher White, Ed.D., CEO of Road to Responsibility
For families of children with disabilities on the cusp of aging out of the educational system – typically at age
22 – and into adult life, there is much to think about. Is a job on the horizon? Is post-secondary education
a consideration? What are the residential options? At age 22 there is a cliff – services convert from being an
entitlement to becoming voluntary non-entitlement, all subject to state regulations and the availability of
resources. The need to begin a transition plan and address these potentially life-altering decisions, at least two
years prior to this milestone, is critical.
Preparation for the transition process occurs through the child’s school, which is responsible for providing
support options to meet post-high school goals to the best of the child’s abilities. School districts work in concert
with other entities within state government, most notably the Department of Developmental Services (DDS). It’s
important for families to become well acquainted with the adult service provider network well in advance of their
child turning 22, as the smoothest transitions are predicated on a good fit between the individual’s needs and
the provider’s abilities. Take note that each service provider network has a slightly different focus in terms of the
populations served. For example, a program focused on providing day services for people with autism will look
different from one serving people with significant physical disabilities.

The most likely outcome for people who are eligible for services through
DDS is funding for day and employment programs.
Community Based Day Support (CBDS) services are, broadly, geared toward younger people, with a
goal of getting out into society, exploring employment, and engaging in a variety of enrichment activities.
Day habilitation programs are designed for people who are older or medically complex and strive to help
them acquire and maintain skills needed to be successful living in the community and provide access to regular
therapies, such as speech, occupational, physical, and behavioral therapies.
CBDS is particularly beneficial for young adults who have completed their education. While school systems are
quite proactive about exposing students to opportunities in the workplace, there are only so many hours in the
day that educators can focus their attentions on introducing these employment and volunteerism prospects. As
such, students moving forward to their adult lives may be unaware of the breadth of opportunities that exist
within their own community.
Here is where provider organizations can get people involved in a transitional step known as group
employment. This step can greatly benefit those who are unsure if they want a job, but recognize the
importance of securing employment, or those who are being encouraged by parents/family members to seek
employment yet are anxious about taking this major life leap. Group employment allows for more of a gentle
transition. In this scenario, first-time employees work part-time at local businesses within a small group setting
and are accompanied by a staff person from the provider organization.
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Typical jobs include restocking shelves at grocery stores or cleaning and hanging clothes at department stores,
but there is no real limit to the kinds of jobs and settings where group employment can, and does, occur. ITrelated posts provide great opportunities for those with autism in particular. Scanning and organizing documents,
categorizing files, and shredding are just a few of the wide range of different job prospects often available to those
transitioning out of the educational system. Since group employment is part-time and alongside a group of friends
they have come to know from the provider organization – and with the on-site reassurance from a provider staff
member – the sense of aloneness and anxiety is diminished.
This transitional step also allows people to try working at a few sites to discover the type of job or industry they
prefer, and then move on to individual career development with the goal of securing independent employment.
For families who need residential support for their adult child, the challenges can be many. The young adult must
first be deemed eligible for residential support by DDS. If that priority gets the green light, chances are good that a
shared living placement will be offered at first. This arrangement can be likened to foster care; the person
lives with a family that is specially trained in understanding the needs of the individual.
Many families struggle with the shared living space concept – this is one of the many reasons why the more
planning that is done in advance, the better off all will be. Families who prefer a group home situation should
be aware that the wait can be long for placement. Group homes are centered around individuals who share a
common disability, such as autism, or intellectual or learning incapacities. Group homes create an environment
with a focus on routine, common goals, and cooperation with close staff supervision to ensure safety and promote
independence and appropriate behavior. Applicants need to consider the entire family context when presenting
a case to DDS for group home placement; the case should be as accurate and compelling as possible as to why
the adult child needs a group home setting instead of shared living. Take all family matters into consideration.
Do both parents work? Does one parent have a grave illness? Does the adult child have behavioral issues that can
better be served in a group home?
Residential services can be quite expensive; those finding a spot in a group home nowadays typically have medical
and behavioral needs in addition to intellectual disability. People with autism often fit into this category while
those with slightly lesser needs are more likely to be offered a shared living arrangement.
Start early, plan comprehensively, and become acquainted with area providers and the types of services they offer.
Additionally, parents need to be open to the reality that their son or daughter may want something different than
what they want. This is important because even if parents are the legal guardians, DDS and adult providers will
want to engage the adult child in what they are most interested in and enthusiastic about doing. Communication
and advanced planning will help to ensure the best quality of life for those aging out of the educational system, and a
lifestyle that brings joy and comfort to all.

5

Road to Responsibility Newsletter

ROAD TO RESPONSIBILITY
MAKING LIVES BETTER

Jack Brait
Meets
Governor
Charlie
Baker
Congratulations to
RTR’s own, Jack Brait,
for being recognized
by Governor Charlie
Baker and Senator
Patrick O’Connor!
They recently visited Jack in Marshfield
to see his puzzles on display and
congratulate him for his latest completion
of 10 of the 11 largest puzzles in the
world. It has been Jack’s mission to show
off his work to Governor Baker. We
are so happy and proud that he got this
opportunity!

We are also proud to showcase some of Jack’s latest
work in the lobby of our main administrative
offices in Marshfield! For the holidays this year,
Jack generously gifted RTR a custom logo puzzle
that he created and completed on his own. We are
honored to have a one-of-a-kind piece on display!
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Unique Ways to Donate to RTR!
If you’ve donated to RTR online recently, you likely
noticed that we have new donation software. This
system allows us to create a donor profile for you,
tracking your online donations, communicating with
you via text messages, and allowing unique ways for
giving.
Please be sure to sign up for text alerts by texting
“RTR” to 26989 and follow the prompts to create an
account. We want to keep in touch with you through
text alerts sharing stories of the individuals we
support, upcoming events, and more! You can even
text us back to stay in touch!
Through this new system, you can also learn about
supporting RTR with “Round-Up” donations. RoundUp donations connect to your credit card, rounding
up each purchase to the next dollar. The change from
your Round-Up purchases accumulates each month
and get donated to RTR. You can set a maximum
limit to your account.

Support RTR with

We’re willing to bet that you shop on Amazon, and if we’re right, please considering
supporting RTR while you shop! Simply go to your settings in the Amazon app,
activate AmazonSmile, and choose Road to Responsibility as your benefiting charity,
then shop away! If you have any trouble activating this in your app, please contact us for support!
donations@rtrinc.org
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Visit
Our Website:
Visit Our Website:
www.roadtoresponsibility.org
www.roadtoresponsibility.org
Like us on Facebook

Likewww.facebook.com/rtrinc
us on Facebook
www.facebook.com/rtrinc
Follow us on Instagram at
roadtoresponsibility

Follow us on Twitter at
twitter.com/RTRInc

Come Work With Us!
We are now offering a $2,500 sign on bonus to all full-time hires

Save the Date!

Road
To
Responsibility’s
Do you feel passionate about making lives better? Are you looking
for a
challenging
and
rewarding career? If so, we would love to hear from you! Road to Responsibility is a Great Place
to Work! We have full time and part time opportunities in several locations throughout the South
Shore. Employees have access to:

MAKING LIVES BETTER GA

✓ Full and comprehensive Health and Dental

✓ Retirement Savings Options

✓ Paid Benefit Time

✓ Assisted and Discounted College Tuition Programs

✓ Paid Training and Certification

THURSDAY, SEPTEMBER 24, 2
6:00 PM
✓ Career Growth

To learn more, visit https://roadtoresponsibility.org/career-opportunities/ or call 781-536-3215

GRANITE LINKS GOLF CLU

100 QUARRY HILLS DRIVE, QUINCY, MA
CURRENT OPENINGS INCLUDE:

Registered Nurses • LPNs • Program Managers • Direct Care

If you are interested in being part of the event, or would li
silent auction please contact Erin Cohen: ECohen@rtrinc.o
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